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1

countries in international exams. 

perspective and from an analysis adapted to Israel.2 The importance of good teachers 

3 Today, recruiting good teachers, 

4 

1 

2 

Israel Annual Report for 2017, chapter 1. 
3 

4  A. Schleicher (2012). Building a high-quality teaching profession. Lessons from around the 

world. A. Schleicher (2012,B). 

. H. E. Price and 

, 

113–149.
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5 In recent years, several reforms aimed at attracting high-

quality personnel to the profession were carried out, and yet there is no improvement 
6 

who aspire at present to be teachers are likely to be the teachers of the future. 

perception of the profession7

8 

 

5  , 

cross section relative to the comparison countries: Bank of Israel Annual Report for 2018, chapter 6, 

6 

7 

answered how much the teaching profession is perceived as valued in their country and using the results 

8  

,  

 S. W. 

Perspective.  Journal, 55 S. Y. Tang,  P. M. Wong,  A. K. 
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teaching training1, and that youths decide on their choice of the teaching profession during their middle 
2

variables.3

employment world.4

5 Another 

where achievement is high.6 

requiring an academic education7

1 M. 

,  P. W. Richardson and H. M. 

489. 
2 

the professional and academic tracks.  
Research Council, Southern Illinois University.

3   Career Success: The Role of Teenage Career Aspirations, Ambition Value and Gender in 

. Schoon, I., & Parsons, S. (2002). 

Teenage Aspirations for Future Careers and Occupational Outcomes. 
4  
5 

6    
7 

and ICT professions. 
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The international comparison relates to two main metrics: 1. Number of Candidates 

9 2. Candidate Quality Indicator—The achievement gap in 

another profession10. Using this measure of the quality of candidates neutralizes the 

9 

countries. 
10  In professions with an entrance threshold of an academic degree, the breakdown of the professions 

ISCO 88 for the 2006 data.
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The difference in standard deviations of new teachers and of other professionals 
in the 2015 PIAAC

Figure 1

The Gap in PISA 2006 Grades between Students who Aspire to be 

Teachers and Those Interested in Other Professional Occupations, 

and the Skills Gap in the 2015 PIAAC between New Teachers and 

New Professionals

SOURCE: Based on 2015 PIAAC data, 2006 PISA data.
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to be teachers but not necessarily between the salary and the quality of the candidates. 

11

12 may provide 

of improving the attractiveness of the teaching profession and attracting high-quality 

people.13

period, the achievement gap in Israel narrowed slightly, but not at a rate that changed 

its low ranking.

11 

12 

13  The attraction of higher-quality people to the teaching profession can come from more talented 
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academic education and those whose parents have a lower than high school education. 
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Figure 1

PISA 2018 Data on the Share of Students who Aspire to be Teachers and the Achievement Gaps in Math 

and Literacy among Students who Aspire to be Teachers and Those Who Want to Work in a Different 

Profession, 2019

a Percentage of students who responded that they are interested in being teachers, relative to all respondents.
b The achievement gap is calculated as the difference between the grade of students who responded that they aspire to be teachers and that of  
students who responded that they are interested in working in a different profession requiring a Bachelors degree.

SOURCE: Based on PISA 2018.
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14

variation among the population groups in Israel in relation to the teaching profession. 

14 

SOURCE: Based on PISA 2006.
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b. The change in the achievement gapb in 
math between 2006 and 2018

a The achievement gap is calculated as the difference between the grade of students who responded that they aspire to be teachers and that of  students who 

responded that they are interested in working in a different profession requiring a Bachelors degree.. 
b Calculated as the difference in math achievement gaps between 2006 and 2018.
c Calculated as the difference in the share of those who aspired to be teachers and whose parents have a college education and those who aspire to be teachers 

and whose parents' education is less than secondary.
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SOURCE: Based on EAG 2019 data.
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15 The table shows 

by employment conditions.16 The main reforms in Israel raised the monthly salaries 

15 

Yearbook, Table 4.33. 
16 

2006 2015 2018

0.9% 1.0% 0.9%

9.0% 10.9%

Total Israel 4.2% 4.9% 4.4%

observations and large variance in the share of respondents between periods.
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wages of the teachers hardly changed. Comparing the wages of teachers with those 

even after the reforms, the wages in Israel are lower than in the comparison countries 
17

Another factor that correlates with the attraction of good applicants to the teaching 
18

68 percent of that of the comparison group, while the average in the other countries 
19

20

Another reason that is found in the literature as attracting high-quality people to 

21 

profession in Israel in relation to a series of professions.22 

the great demand for teachers along with their relatively low wages. The low level 

17 

Table D3.2b.
18 

19 

which included wage data, Bank of Israel processing. 
20  Source: TALIS 2018 individual data, Bank of Israel processing. Part-time employment is less than 

90 percent of the position. Due to a low number of observations for teachers who began teaching in Israel 

21 

is meant to represent the attractiveness of the teaching profession in an international comparison. 
22 ,  

11–27.68.
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23.  The shortage of teachers results 

24 Reinforcement of these 

25

in many policy documents by leading education researchers26, and more recently in a 

special report by the Bank of Israel Research Department dealing with productivity in 

the economy.27 The Productivity Report included a series of practical recommendations 

for improving the quality of the teaching, including recommendations for increasing 

and adding pay components that are based on achievement, on specialization in scarce 

itself, which will make it possible to identify successful teachers according to their 

contribution and to incentivize them.  

23 

teacher basis, which leads to a bias due to the high correlation between position rates and seniority rates 

24 

Planning, Training and Placement. 
25  

26 edited by 

 

27 


